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1. Introduction 

 

This Access Agreement represents the commitment of Central College Nottingham 

(Central) to widening access to higher education and to the principle that individuals 

with the potential to benefit from higher education should have the opportunity to do 

so. The agreement has been informed by the National Strategy for Access and 

Student Success, and lays down our strategic, whole student lifecycle approach to 

widening access and enhancing student success. It relates to higher education 

students beginning full or part-time study programmes in the 2017-2018 academic 

year and represents an evolution and a refining of goals established in the 2016-

2017 Access Agreement together with a more evidence-based approach to impact 

evaluation. 

 

It should be noted however that after extensive work, facilitated by the Further 

Education Commissioner, the Corporations of Central and New College Nottingham 

have agreed to pursue merger by August 2016. It was agreed that a single college 

with a unified curriculum offer and an integrated property portfolio is the best 

outcome for students, employers, community groups, staff and stakeholders. 

Although the two colleges have worked to broadly align their access agreements, 

relating particularly to student fees, it is highly likely that a revision to this agreement 

will be necessary to reflect the position of the newly merged college before the 

academic year to which the agreement applies.  

 

It should also be understood that the College reserves the right to adjust its 

commitments outlined in this agreement in the event of significant changes to higher 

education funding, notably the Student Opportunity Fund. 

2 Fees, student numbers and fee income 

 

Central currently has over 300 HE students, equating to approximately 240 FTEs 

and the income for 2014-2015 was approximately £1.5m.  The College works with 

two HE partners; Nottingham Trent University and Derby University validate the 

directly funded provision, whilst a suite of HNs are approved by Pearson. The 

revised HE Academic Governance structure is now firmly embedded and the 2014-
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2017 HE Strategy was approved by the HE Board and Corporation in June 2014, 

setting the future direction for HE provision at the College. The 2015 National 

Student Survey results ranked Central in the top 20% of colleges and indicated that 

HE learner satisfaction levels continue to increase. 

 

Following a period of consultation led by the Senior Management Team, with Higher 

Education management staff and the Student Representatives, the fees set for 2017-

2018 will be £7500 per annum, pro rata for part-time study. This uplift in fees will 

enable the college to deliver its duty in providing reasonable adjustments to support 

the learning of disabled students following the changes to DSA funding planned from 

2016. The estimated number of full time students in 2017-2018 will be 238 and of 

those, 144 will be paying £7500, with the remaining 94 paying the 2016-2017 fee of 

£6950. 

 

No Part-time student will pay more than £4,500 in any academic year. For 2016-

2017, these fees will be subject to an annual inflationary uplift to maintain value in 

real terms.  

3. Access, student success and progression measures 

 

The context in which the College operates represents an added dimension to the 

education and training provided. The College is located in a city that faces some 

fundamental educational and socio-economic challenges. 

Educational achievement rates at age 16 in the area have been poor for many years 

and in 2015, average achievement for Nottingham schools of five GSCEs at grades 

A*-C including English and Maths was 42.4% against a national average of 53.8%. 

The Nottingham rate has now decreased by almost 8% from 2013, having declined 

for two consecutive years, whilst the national rate has improved by 0.4% for 2014-

2015. Nottingham ranked second lowest in the country for GCSE results. 

According to the Department for Education Local Area Interactive Tool 

(accessed 11th April 2016), in 2015-2016:  
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 The percentage of children in Nottingham in low income families (32.7%) is 

considerably higher than the both the national picture (18.6%) and that of 

statistical neighbours (26.77%). 

 The numbers of secondary children eligible and claiming free school meals 

(25.3%) is significantly higher than the national average (13.9%) and again 

more than statistical neighbours (21.95%). 

 The numbers of secondary school children whose first language is not English 

is 25.6%, which is significantly greater than the national average of 15% and 

statistical neighbours at 22.75%.  

 The unauthorised absence rate and persistent absence rate for Nottingham 

for secondary children (2.2% and 6.8% respectively) is significantly above the 

national average (1.3% and 5.3% respectively). 

 The proportion of young people receiving custodial sentences in Nottingham 

is higher than the national average. 

 The under-18-conception rate of 33 / 1000 girls is higher than those at 

national (23) and regional (22) levels. 

 The number of young people Not in Education, Employment or Training 

(NEET) in Nottingham rose from 5.4% in 2011 to 6.3% in 2012. It remained at 

6.3% in 2013, and only decreased by only 0.1% to 6.2% in 2014. This is 

adverse to national trend of declining numbers of NEET which has decreased 

every year since 2011, and has decreased again by 0.63% in 2014 to 4.67%. 

 

The September 2010 draft Economic Assessment for Nottinghamshire identifies that 

Nottingham and Nottinghamshire have a higher proportion of workers employed in 

‘lower order’ occupations, i.e. 22% compared to 18% nationally. The number 

employed in ‘higher order’ occupational groups is 39% compared to a national 

average of 43%. 

The College recognises that Nottingham faces some significant challenges and has 

responded to these by ensuring that there is a relentless focus on the quality of 

delivery and the provision of a diverse curriculum meeting local, regional and 

national economic priorities and which provides good progression routes through to 

higher education and employment. 
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As a Further Education College providing higher education courses, widening 

participation is central to our mission and is implicit in everything we do. Our 

recruitment is focussed locally and as such our students are primarily from wards in 

which Higher Education participation is low. The 2016 HEFCE report on participation 

from low participation neighbourhoods in 2012/13 indicated that at Central 34.4% of 

all higher education students were from areas designated in POLAR quintile 1 for 

young participation. These are the wards with the lowest levels of participation. The 

national average for young participation in quintile 1 is 21.5%. With 34%, the College 

has over 1.5 times the national average of students from the lowest participation 

wards and so in this respect the College performs very well. 

 

The above context drives an apportioning of expenditure that focusses 

predominantly on student retention and success. Overall expenditure on the three 

key areas is as follows: Access £13K; Success £32K, Progression £13K.  

 

3.1 Access 

 

Consistent with its strategic approach to improve upon previous work to maintain and 

expand our current student profile, Central is an active participant in the NEMCON 

and as such is supporting a long term, collaborative approach to widening 

participation in higher education in the East Midlands. HEFCE is funding this 

outreach network until December 2016. The project has measures in place to 

evaluate their impact and the findings will inform discussions about the merits of 

continuing activities beyond the initial funding period. The project would need to 

negotiate alternative funding sources, collectively with partners and approaches to 

this are under consideration at the time of submission of this agreement 

 

The College currently has a relationship with schools within the City of Nottingham 

and provides information and advice on studying Higher Education. The majority of 

schools with which we currently work in partnership are located in wards which are in 

quintile 1 or 2 for participation in Higher Education. In addition the HE team also 

supports the wide FE curriculum within the college to encourage both young and 

adult students to aspire to and engage with Higher Education opportunities. 



7 
Central College Nottingham Access Agreement 2017-18 

The college currently operates a Student Ambassador scheme. The remit of the 

scheme is to recruit, train and deploy our HE students to raise the awareness and 

aspiration of potential FE students of higher education by sharing their experiences. 

We recognise that our students who have travelled this route are our best asset 

when encouraging potential students to consider embarking on an HE course. 

Talking to students currently studying the course about their experience acts as 

reassurance and can inspire those who have barriers or anxieties about the support 

that is available. 

 

Currently the scheme consists of two students, and aims to recruit new ambassadors 

every year. The scheme plans to recruit students at the end of their first year of 

study, with an emphasis on students studying courses that are underrepresented 

within the scheme as well as students who progressed from targeted feeder schools 

or are from an under-represented group. 

 

The College’s strategy has been to target particular curriculum areas with low higher 

education progression rates and or communities that have low rates of participation 

in post-compulsory education.  

 

3.2 Student success 

 

Students studying a HE course at Central progress from a variety of academic 

backgrounds. The College aims to enable individuals to develop their full potential 

and thus to provide access to higher education to all who may benefit from it. The 

College recognises its responsibilities towards all those who apply to study at Central 

and will endeavour to ensure that students are only enrolled on a programme for 

which they have the skills, academic ability, motivation and commitment to succeed. 

The College has a comprehensive strategy to ensure that where students have met 

the criteria for entry, they receive the support they require to achieve their intended 

qualification and enhance their employment opportunities. A thorough induction 

process, personal tutor system and additional study support all work to identify 

students in need of support and ensure the appropriate support mechanisms are in 

place to allow them to continue their studies and gain employment on graduation. 

Underlying these support mechanisms and fundamental to our college higher 
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education provision is a strategic approach to teaching and learning that emphasises 

differentiation and the individualisation of learning so that all learners are enabled to 

optimise their potential. That said, retention of learners who come to college higher 

education often represents a challenge and our target for 2017-18 is to raise 

retention and success rates (FE measures) from a 2014-2015 baseline of 76% and 

74% respectively to 80% and 78% respectively. 

 

Additional study support for Central HE students takes the form of the College's 

Academic Practice Consultants (APC) team that, since its inception in September 

2016 (originally conceived of as the ACES team), will continue to work with students 

across all Higher Education courses. They will support HE tutors in delivering a 

bespoke Academic Practice module and will recruit, train and support a team of 

second year higher education students to work as Peer Assisted Learning Mentors 

(PALMs) who will in turn offer a flexible service providing one-to-one study skills 

appointments. Our research indicates that students entering higher education from 

vocational pathways often lack key academic capabilities which are pertinent to 

success at level 4 and beyond.  

 

The APC programme will provide guidance and support with the range of skills that 

these students need to successfully meet the requirements of their programmes of 

study. 

 

Support from the APCs and PALMs will play an integral part in the retention of 

students who may be considering withdrawing because of the unexpected demands 

of their course. Student success and positive destination is enhanced through the 

acquisition and development of academic study skills. It is recognised that often the 

students at risk of dropping out or not achieving as highly do not take advantage of 

the academic development and support available. Intervention and approaches 

should where possible be embedded in mainstream provision. Therefore the original 

ACES programme has been superceded by the APC programme which will work 

closely with course leaders and tutors to embed academic study skills and 

employability skills within higher education programmes.  
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Through the APC and PALM teams, Central will have the capacity, willingness and 

expertise to provide important, transferable, academic skills that will enhance the 

student experience, success and positive destination. The APC and PALM teams will 

be co-funded using OFFA accountable funding. 

 

From September 2015, the College’s Learner Achievement Coach (LAC) Team 

began to work with students on higher education courses. The LAC team is part of 

the Behaviour and Support Team within the Additional Learning Support provision, 

with the remit of supporting learners who are educationally at risk of leaving 

education to improve retention. 

 

3.3 Progression measures 

Progression outcomes for Central higher education students are good. The most 

recent Destination of Leavers Higher Education (DLHE) Survey shows that 96% of 

Central graduates are in employment, or further study, six months after completing 

their HE study programme. This is a high figure nationally, and this performance 

indicator has improved over recent years. Our target for 2017-2018 is to maintain 

this statistic at 95% or above. 

 

For the 2017-2018 academic year, Central will continue to provide higher education 

students with progression support through the team of Progression Advisors (PAs), 

who work within the Learner Services provision. Their remit involves specialising in 

Careers and Progression, offering information, advice and support, mainly in the 

form of one to one appointments, but also via some group tutorials, to prospective 

and on course learners across all sites. 

 

The Progression Team was formed in February 2013 and has had a positive impact 

on learner retention, by providing Advice and Guidance to pre-course learners, 

ensuring that they enrol on the correct course, as well as providing information and 

support to all students throughout the academic year, on appropriate progression 

routes including HE level courses, Apprenticeships and Employment. There are four 

PAs, each based at a main campus and supporting across all sites. 
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The key feature of this role will be to deliver widening participation activities and to 

provide specialist information, advice and guidance, to prospective higher education 

students. This will include information about student finance, UCAS applications, and 

finding appropriate courses of study. 

 

For current higher education students the specialist information, advice and 

guidance will support progression to employment, and in particular graduate 

employment opportunities.  

4. Financial Support 

 

With the closure of an independent Access to Learning fund (ALF), Central will put in 

place an emergency discretionary fund to support students who experience 

unexpected financial hardship. A fund of £10,000 will be allocated for this purpose. 

This fund will be managed in line with the old ALF methodology to ensure equity and 

transparency with more flexibility around non-standard awards to reflect the diverse 

nature of difficulties that students may encounter.  

 

In recognition of the additional challenges that care leavers face, Central will ring 

allocate £4000 to support the introduction of a care leaver’s grant worth up to £1,000 

(pro rata for part time) per academic year for full time students who have been in 

local authority care. In addition to this new financial support, care leavers are offered 

additional support, early on from the application stage, to ensure that their 

independence is well established right from the start. This support includes 

information about accommodation and signposting to a range of support services. 

 

In the 2014-2015 academic year Central established a bursary scheme providing 

financial support of £1000 for the first year of study (pro rata for part time) to those 

students progressing from Level 3 courses within the college. These students 

represent those from the lowest income backgrounds (household income up to 

£25,000 based on SLC assessment). This will continue and will be paid in two 

instalments and is contingent upon satisfactory performance and attendance.  
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Feedback from students, Higher Education team and course tutors suggests that the 

bursary scheme would help to alleviate some of the reliance on students working 

long part-time hours and provides support for students with travel and maintenance 

costs. It also makes a vital contribution to enable students to access work placement 

opportunities in the UK and overseas. The operation and effectiveness of the bursary 

scheme will be monitored and evaluated annually. 

 

We have a large proportion of students from very low income households. The 

bursary along with our hardship fund will provide essential support and helps them to 

remain on programme. Full details about tuition fees and bursaries are made 

available to students on the financial support area of the College website. UCAS and 

the SLC are also informed of the College’s bursary scheme.  

 

In 2017-2018 the estimated commitment for financial support measures for new 

students, including bursaries, care leavers grants and hardship funding will be 

£60,800. The total estimated spend in 2017-2018 on access and retention, including 

financial support measures above will be £120,800 and this is projected to increase 

in 2018-2019. 

5. Targets and milestones 

 
During the 2017-2018 academic year Central will aim: 

1. To continue the collection of data (begun in 2016-17) on the percentage of 

students from WP backgrounds (POLAR3 quintile1). 

2. Increase internal progression to higher education programmes by 5% year on year 

(Baseline year 2012-2013). 

3. Continue to provide a care leaver’s grant worth up to £1,000 per annum for 

students that have been in local authority care and collaborate with partners to 

support care leavers. 

4. To maintain, or exceed, the percentage of mature students (those aged over 21 

years old) at 40% of the total higher education student population. 

5. Provide HE students with access to the LAC Team for 900 hours of one to one 

support sessions with an emphasis on year one students to support retention of 

students. 
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6. Introduce a proactive, targeted intervention process, whereby tutors notify the LAC 

team of students at risk. A member of the LAC team will then contact these students 

to discuss barriers to success and how these can be overcome and to arrange 

ongoing support sessions as required. 

7. Provide 150 ACES one-to-one study skills support session with an emphasis on 

year one students to further support retention of students. 

8. Deliver a modular programme of ACES workshops and lectures to facilitate the 

development of academic and employability skills and to expand students’ 

awareness and understanding of graduate progression opportunities. 

9. Ensure that dedicated staff members are allocated to the central Higher 

Education ACES team to provide focused and additional learning support to students 

with a range of physical and learning disabilities. 

10. Put in place a Higher Education Progression Officer to support higher education 

graduates into employment opportunities and to deliver a programme of widening 

participation activities to level three students. This will replace the post funded by 

NEMCON between August 2016 and July 2017. 

11. To meet our financial commitments outlined in table 5 subject to new student 

enrolments. 

6. Monitoring and evaluation arrangements 

 

The targets in this this agreement will be monitored on an ongoing basis and in year 

adjustments will be made where necessary. This will be through our internal quality 

assurance model where our higher education and our performance against our 

access agreement will be reviewed and monitored. This will include a review of all 

targets and due consideration to the impact on access, student success, progression 

and equality and diversity measures. 

 

Specifically, plans for monitoring and evaluation of the 2017-2018 Access 

Agreement targets and milestones will include: 

 

Annual monitoring of internal progression to higher education courses using UCAS 

destination reports. The use of UCAS reports will provide a consistent annual 

dataset to evaluate performance against this target. 
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Financial support measures will be robustly evaluated with bursary recipients 

completing an annual bursary review survey to clearly establish the utility of the 

scheme in supporting students in their higher education journey. Both qualitative and 

quantitative information will be collected and this will feed directly into an annual 

review of the bursary scheme. Recommendations for amendments to the scheme 

will be made accordingly based upon the outcomes of this survey. This will ensure 

that it is an effective support measure and that the scheme is meeting its strategic 

aims. The Emergency Hardship Fund will be similarly evaluated. 

 

The target for maintaining a high proportion of enrolled students from widening 

participation backgrounds will be reviewed and evaluated annually through the 

development of an annual enrolment report. This report will identify the proportion of 

students living in widening participation postcodes, specifically in quintile 1 of the 

POLAR3 classification. 

 

An annual review of the LAC support programme and APC study skills, workshops 

and intervention process will take place to ensure that it positively contributes to 

students’ success, retention and progression. Retention rates of year one HE 

students will similarly be evaluated through annual analysis of Examination Board 

data to ensure progress is being made in this area. 

7. Equality and diversity 

 
Central College Nottingham is committed to equality of opportunity for all who learn 

and work here. We respect and value the diversity of our staff, students, contractors, 

governors, visitors, and the wider community we serve, and strive to create a 

positive working and learning environment where everyone is encouraged to reach 

their full potential. The College constantly seeks to improve what we offer and how 

we deliver our services to meet the changing needs of our learners and local 

employers. 

The Nottingham context is as follows: 

•BAME groups: The 2011 Census shows 34.7% of the population of Nottingham city 

is from Black, Asian and Minority Ethnic (BAME) groups. Although BAME 
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populations are relatively low in Nottinghamshire as a whole, 4% compared with 15% 

nationally, within the districts of Broxtowe, Gedling and Rushcliffe there are larger 

population groups (7% each district), mainly Asian and Mixed/Multiple Ethnic groups. 

•Disability: Nottingham has a slightly higher than average rate of people with limiting 

illnesses and disabilities, as evidenced in the 2011 Census, with 8% claiming 

incapacity benefit compared with 7% regionally and nationally; The percentage of 

secondary children with Special Educational Needs is 24%, which is significantly 

higher than the national average of 17%. In Nottinghamshire approximately one in 

ten adults aged 18-64 live with moderate/severe physical disabilities 

 

•Socioeconomic: Nottingham is ranked 20th most deprived district in England in the 

2010 Indices of Multiple Deprivation (IMD). According to the Indices of Deprivation 

2015 Nottingham is ranked 8th most deprived district in England 

The higher education community at Central is reflective of the local community 

25% of students are from BAME groups 

24% of students disclosed a disability or learning difficulty 

52% of students are from low income households (under £25,000) 

 

An equality analysis has been carried out on our access agreement to ensure we 

meet our responsibilities to our students and communities including consultation with 

our students. 

8. Provision of information to prospective students 

 
Central is committed to providing clear and accessible information to both current 

and prospective students about fees that are charged, the refund policy and the 

availability of financial support. Information is provided in brief within the prospectus 

and in detail in the Higher Education section of the college website.  

 

The College’s Market Success Committee has a clear remit for ensuring the clarity 

and accuracy of information published for higher education students. 

 

The College is also rightly proud of the information, advice and guidance it provides 

to all its students. The Progression Advice team (p9) provide unbiased IAG on the 
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colleges HE offer and the wider UK offer while the APC team and the Progression 

Advisors provide targeted input to support progression beyond higher education into 

employment. The £13K spend of progression represents the progression aspect of 

the APC team and a portion of the Progression team. 

9. Consulting with students 

 
While Central does not have a student union, students are represented at all levels 

of higher education governance and a range of mechanisms exist with the college to 

ensure that students influence decision-making in all areas that affect their learning 

experience.  

 

Academic Board establishes policy relating to the College’s widening participation 

strategy and the initiatives presented in this agreement have been discussed with 

Lead Student Ambassadors and agreed at board level during the 2015-2016 

academic cycle. 



2016-17 2017-18 2018-19 2019-20 2020-21

T16a_01 Other/Multiple stages
HESA T1c - Low participation neighbourhoods (POLAR3) (Young, full-

time, other undergraduate entrants)
No 2016-17 Not available N/A N/A N/A N/A N/A Targets to be set once data becomes available

T16a_02 Other/Multiple stages
HESA T2b - Low participation neighbourhoods (POLAR3) (All, part-time, 

entrants)
No 2016-17 Not available N/A N/A N/A N/A N/A Targets to be set once data becomes available

T16a_03 Other/Multiple stages
HESA T2c - Low participation neighbourhoods (POLAR3) (Mature, full-

time, other undergraduate entrants)
No 2016-17 Not available N/A N/A N/A N/A N/A Targets to be set once data becomes available

T16a_04 Access
Other statistic - Low-income backgrounds (please give details in 

the next column)

Internally progressing students (from households 

with income under £25,000)
No 2014-15 52% 54% 54% 55% 56% 58% Not a significant increase due to high baseline

T16a_05 Access Other statistic - Disabled (please give details in the next column) Declared disability or learning difficulty No 2014-15 24% 26% 26% 26% 26% 28% Not a significant increase due to high baseline

T16a_06 Access Other statistic - Ethnicity (please give details in the next column) BAME groups No 2014-15 25% 25% 27% 27% 27% 30% Not a significant increase due to high baseline

T16a_07 Other/Multiple stages
Other statistic - Care-leavers (please give details in the next 

column)
No 2014-15 0 4 4 4 4 4 Targets to be reviewed when further data available

T16a_08 Access Other statistic - Mature (please give details in the next column)

Maintain or exceed the percentage of mature 

students (aged 21 or over) at 40% of the total HE 

student population

No 2015-16 40% 40% 40% 42% 42% 42%
These figures represent the mature population as a 

precentage of the total intake for a give year.

T16a_09 Access
Other statistic - Applications (please give details in the next 

column)

Increase internal progression to HE programmes by 

5% year on year
No 2012-13 5% 10% 15% 20% 25% 30%

These figures are the % of the total eligible L3 cohorts 

eligible for progression to HE.

T16a_10 Student success
Other statistic - Completion/Non continuation (please give details in 

the next column)
In-year retention target (FE measures) No 2014-15 76% 78% 78% 80% 82% 82%

T16a_11 Student success
Other statistic - Completion/Non continuation (please give details in 

the next column)
Student success measures (FE measures) No 2014-15 71% 73% 75% 75% 78% 80%

T16a_13 Progression
Other statistic - Progression to employment or further study 

(please give details in the next column)
Progression to employment or further study No 2014-15 96% 96% 96% 96% 96% 96%

Our DLHE statistic from 2014-15 was one of the 

highest in the sector so our target is to remain at 90% 

or above

Description 

(500 characters maximum)

Is this a 

collaborative 

target? (drop-

down menu)

Baseline year 

(drop-down 

menu)

Baseline data
Reference 

number
Target type (drop-down menu)

Yearly milestones (numeric where possible, however you may use text) Commentary on your milestones/targets or textual 

description where numerical description is not 

appropriate (500 characters maximum)

Stage of the lifecycle (drop-down menu)

 Table 7 - Targets and milestones

Institution name: Central College Nottingham

Institution UKPRN: 10005991

Table 7a  - Statistical targets and milestones relating to your applicants, entrants or student body



2016-17 2017-18 2018-19 2019-20 2020-21

T16b_01 Other/Multiple stages
Outreach / WP activity (other - please give details in the next 

column)
Student Ambassador Scheme No 2014-15 2 2 2 4 4 4 Numbers represent number of Ambassadors

T16b_02 Student success Student support services Learner Achievement Coaches No 2014-15 0 800 900 950 1200 1200 Hours of LAC support

T16b_03 Other/Multiple stages Student support services ACES Team No 2014-15 0 150 175 200 250 250
Numbers represent number of support sessions 

provided

T16b_04 Other/Multiple stages Student support services ACES Workshop programme No 2014-15 0 240 240 240 240 240 Numbers represent individual workshops

T16b_05 Access
Outreach / WP activity (collaborative - please give details in the next 

column)
Participation in NEMCON outreach network Yes 2014-15 0 1 1 2 2 2 College Higher Education awareness events

T16b_06 Access
Strategic partnerships (eg formal relationships with 

schools/colleges/employers)

This target represents numbers of state schools 

with which we engage in outreach activities.
Yes 2014-15 35 35 39 43 47 50

We are about to recruit an Outreach Officer, jointly 

with New College Nottingham. Much of the work in 

extending our reach to further schools will fall to the 

successful appointee.

Table 7b  - Other milestones and targets.

Reference 

Number
Please select target type from the drop-down menu

Yearly milestones (numeric where possible, however you may use text)

Optional commentary on milestones. 

This box is character-limited to 1000 characters; however, we are happy for you to upload additional ‘supporting information’ as a separate Word/pdf document.

A significant and fundamental characteristic of our approach, although one that is difficult to extract as a specific target, is the provision of a highly supportive and differentiated teaching and learning environment consisting of small group teaching, extensive formative feedback and ready access to tutors. 

It is hoped that in future, this may factor positively in measurments of learning gain.

Description 

(500 characters maximum)

Is this a 

collaborative 

target?

Select stage of the lifecycle Baseline dataBaseline year

Commentary on your milestones/targets or textual 

description where numerical description is not 

appropriate (500 characters maximum)


